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JSGS 808.3: Ethical Leadership and Democracy
in Public Service
UNIVERSITY OF SASKATCHEWAN CAMPUS
INSTRUCTOR:

Dr. Peggy Schmeiser

TEACHING ASSISTANT

Bianca Jamal

PHONE:

306 966-3266

E-MAIL:

peggy.schmeiser@usask.ca; bianca.jamal@usask.ca

OFFICE HOURS/OPEN FORUMS
AND SPECIAL SESSIONS

Online, Tuesdays 9:00 – 10:00am, January 12 – April 6 (except February
16 and March 16) – also see the schedule for two special session dates.
Note: Office hours/open forums and special sessions are OPTIONAL.

OFFICE LOCATION:

N/A

TERM:

Winter 2021

ROOM:

Online

DATE AND TIME:

N/A

LAND ACKNOWLEDGEMENT
The University of Saskatchewan campus of the Johnson Shoyama Graduate School of Public Policy is
situated on Treaty 6 Territory and the Homeland of the Métis, while the University of Regina campus is
situated on Treaty 4 Territory and the Homeland of the Métis. We pay our respect to the First Nation
and Métis ancestors of this place and reaffirm our relationship with one another. As we engage in
Remote Teaching and Learning, we would also like to recognize that some may be attending this course
from other traditional Indigenous lands. I ask that you take a moment to make your own Land
Acknowledgement to the peoples of those lands. In doing so, we are actively participating in
reconciliation as we navigate our time in this course, learning and supporting each other.

INTELLECTUAL PROPERTY ACKNOWLEDGEMENTS
This course was originally developed for delivery during the Winter of 2020 by Dr. Jen Budney, Johnson
Shoyama Graduate School of Public Policy (JSGS), USask. (Instructional design: Kristine Dreaver-Charles,
Instructional Designer, Distance Education Unit, University of Saskatchewan). Minor modifications have
been made by Dr. Peggy Schmeiser, JSGS, USask in preparation for online delivery in Winter 2021,
including the evaluation components that now integrate ideas presented by Dr. Budney, Jim Engel (from
the version of JSGS 808 he delivered at the JSGS Regina campus in Fall 2020) and Dr. Schmeiser.
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HONOUR CODE
At the Johnson Shoyama Graduate School of Public Policy (JSGS), we believe honesty and integrity are
fundamental in a community dedicated to learning, personal development, and a search for
understanding. We revere these values and hold them essential in promoting personal responsibility,
moral and intellectual leadership, and pride in ourselves and our University.
As JSGS students, we will represent ourselves truthfully, claim only work that is our own, and engage
honestly in all academic assignments.
Since articulated standards and expectations can influence attitudes, and because each of us shares the
responsibility for maintaining academic integrity (see below for details on academic integrity at the
JSGS), we are committed to upholding the Academic Honor Code.
Academic Honour Pledge
As a member of the JSGS community, I pledge to live by and to support the letter and spirit of JSGS’s
Academic Honour Code.

REMOTE LEARNING CONTEXT
We acknowledge the complex circumstances – i.e., a worldwide pandemic – in which this course is
taking place. Since remote teaching and learning context is new to both instructors and students, all
participations should interact with empathy, patience and care. Links to online learning resources are
provided below.

CALENDAR DESCRIPTION
There is growing attention being given to executive leadership, applied ethics and efforts to create and
sustain trust within and through the profession of public administration. This course descriptively and
critically examines these three key concepts in relation to the professional public servant and the
environments of public sector decision and policy making.
Formerly: PUBP 856
Restriction(s): Admission into the Master of Public Administration (M.P.A.) program, Master of Public
Policy (M.P.P.) program, Ph.D. program, or by permission of the instructor.
Note: Students who take this course for credit cannot also take GSPP 808 (offered by the University of
Regina) for credit. Students with credit for PUBP 856 will not receive credit for this course.

LEARNING OBJECTIVES
By the end of this class, students should be able to:
1. Critique a range of ethical theories and approaches used in public sector problem solving
2. Identify different institutional and organizational dynamics that contribute to ethical blindness and
corruption
3. Explain the ethical dimensions of a social problem or case study, and the ethical repercussions
associated with different solution sets
4. Explore how colonialism, institutionalized racism and sexism, and other forms of domination can
impact policymaking, public service delivery, and workplace dynamics
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5. Assess the means by which public servants can assume leadership roles in building more ethical
working environments
6. Develop self-awareness of personal/professional collaboration and leadership skills, along with a
plan for ongoing improvement.

REQUIRED READINGS
Kenneth Kernaghan and John Langford. 2014. The Responsible Public Servant, second edition. Toronto:
Institute of Public Administration of Canada. Kindle edition.
See the “Required Readings” section in each module in Blackboard Learn for a detailed required readings
list and schedule.

COURSE OUTLINE AND ASSIGNMENTS
Week (2021)

Module Title

Course Activities and Due Dates

Section 1: Ethics and Leadership in the Canadian Public Service
January 11-15

January 18-22

January 25-29

February 1-5

1. Personal Responsibility, Public
Value, and Unintended Unethicality

2. Ethical Frameworks, Ethical Space,
and Public Value

3. Public Interest and the Challenges
of Corruption, Monopoly,
Philanthropy
4. Political Neutrality, Corruption,
and Solutions

Office hours/open forum
(Tuesday, Jan 12, 9-10am CST)
Office hours/open forum
(Tuesday, Jan 19, 9-10am CST)
Discussion Board Option 1
(due Friday, Jan 22, 11:59pm CST)
Office hours/open forum
(Tuesday, Jan 26, 9-10am CST)
Assignment 1: Ethics in the News
(due Friday, Jan 29, 11:59pm CST)
Special Session 1
(Tuesday, Feb 2, 9-10am CST)

Section 2: Leading and Being an Ethical Public Servant
Office hours/open forum
(Tuesday, Feb 9, 9-10am CST)
February 8-12

5. Leadership in Times of Crisis

Assignment 2 (Group work):
Case/Film Study Analysis
(due: Wednesday, Feb 10, 11:59pm CST)

February 15-19 Winter Mid-term Break
February 22-26

6. Understanding Conflict of Interest
and Lobbying
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Discussion Board Option 2
(due Friday, Feb 26, 11:59pm CST)
March 1-5

Special Session 2
(March 2, 9-10am CST)

7. Transparency, Confidentiality,
Accountability, and the Promise of
Open Government

Office hours/open forum
(Tuesday, March 9, 9-10am CST)
March 8-12

8. Accountability (continued) and Its
Limits

Assignment 3 (Group):
Leadership Under Pressure
(due: Wed March 10, 11:59pm CST)

Section 3: Ethical Leadership in Action
March 15-19

March 22-26

March 29-April 2

9. Managing and Leading Ethical
Behaviour

10. Starting New and Leading
Change

11. Leadership and Discrimination

Note: No office hours/open forum
March 16
Office hours/open forum
(Tuesday, March 23, 9-10am CST)
Discussion Board Option 3
(due March 26, 11:59pm CST)
Office hours/open forum
(Tuesday, March 30, 9-10am CST)
Office hours/open forum
(Tuesday, April 6, 9-10amCST)

April 5-9

12. Bringing It All Together

Assignment 4: Ethical Leadership
Reflection
(due: April 9, 11:59pm CST)

OFFICE HOURS/OPEN FORUM AND SPECIAL FORUMS
Each week between January 12 and April 6 (other than February 16 and March 16), there will be an
optional online zoom session scheduled on Tuesday mornings from 9am-10am. Most of these will take
the form of office hours/open forums. The first session on January 12 will be used to review the syllabus
and course requirements with time for any questions you might have. Subsequent weekly sessions will
provide time for discussing any themes or questions you might have about the weekly module or other
aspects of the course.
On February 2 and March 2, the zoom sessions will be dedicated to optional special sessions that will
feature presentations and discussions with a JSGS Executive-in-Residence. These will provide you with
an opportunity to learn about ethical leadership issues from their first-hand experiences and to ask
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questions on related themes. More details regarding the speakers and themes for discussion will be
shared closer to the dates.

GRADING DISTRIBUTION
Discussion Board: 2 out of 3 options (average of two grades)
Assignment 1: Ethics in the News
Assignment 2 (Group work): Case/Film Study Analysis
Assignment 3 (Group work): Leadership Under Pressure
Assignment 4: Ethical Leadership Reflection
Contributions to Group work
Total

15%
15%
15%
20%
30%
5%
100%

DESCRIPTION OF ASSIGNMENTS
Over the duration of this course, you will be asked to integrate class readings and other materials into
responses and analysis as part of your completion of various assignments and discussion boards. It is
essential that you review the nature and requirements of these assignments and discussion boards at
the beginning of the course so that you have them in mind as you work your way through the various
modules. They include two group assignments that will necessitate collaboration among group members
well before the week that assignments are due. In all cases, your analysis will require you to draw upon
material from multiple sessions leading up to the deadline. Having these questions in mind and jotting
down relevant notes as you work through the modules will therefore save you time when it comes to
preparing your submissions.
Also please note that Assignment 4 (Ethical Leadership Reflection) due at the end of the modules is a
culmination of what you have learned throughout the course. Its highly recommended therefore that
you keep a journal of short entries each week about any salient points you’ve learned, as well as any
readings and other class material that have made a particular impression on you. As outlined in the
description of Assignment 4, you will eventually need to gather your weekly learnings, thoughts and
observations to inform this written reflection on leadership that will be due at the end of the final week
of the modules, on Friday, April 9, 2021.
Please see below for further details regarding assignments. Note that all references are to be correctly
cited using the APA format. All assignments are due at 11:59pm CST (Saskatoon time), on the due
dates indicated below. Don't hesitate to reach out during office hours or by email to the course
instructor or teaching assistant should you have any questions.
Discussion Boards (Instructions are also included in Learning Modules 2, 6 and 10)
Due: 2 out of 3 options – January 22/February 26/March 26 2021
Over the course of the term, students will be required to contribute to two out of three discussion board
options. Alternatively, you can participate in all three with your total grade for the discussion boards
being based on the average of your two highest grades.
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Due to the large number of students enrolled in the class, "break-out" discussion groups have been
created with a limit of five students each so as to facilitate better exchange. Each break-out discussion
group will have the same question. When you enter the discussion room it will be up to you to proceed
to the group of your choice so long as it still has room for additional contributors up to the maximum of
5. You may contribute more than once to the same discussion board up until the deadline, with your
total contribution for all posts in any given week not exceeding 350-400 words. As outlined in the posted
discussion board questions, you should refer to at least two of the course readings for each week that
you participate.
Your response(s) should briefly respond to at least one other post (if you are the first, you should
alternatively provide a brief comment or question to solicit input from others who follow). If responding
to others, your comments should be meaningful (more than just “great point!” or “me too!”) and
constructive (not critical or attacking but building on or combining ideas). This is how we can support a
fruitful discussion and exchange of ideas.
Discussion board questions will appear in the modules corresponding to the weeks when they are to
occur as well as in the discussion board forum themselves.

Assignment 1: Ethics in the News (Instructions are also included in Learning Module 3)
Due: Friday, January 29, 2021 (Maximum 600 words + references, double-spaced, 11 or 12 font)
For your first (independent) assignment, you are asked to identify and analyze a recent or current topic
or story in the news (from the last 3 months) that provides an illustration of ideas or concepts you’ve
been exposed to in the first three weeks of the course. The topic you choose should be of particular
interest to you in relation to the broad theme of ethical leadership. Please note that you should avoid
topics relating to COVID 19 and WE Charity as those will be the basis for other assignments later in the
course.
This short assignment is intended for you to begin applying concepts learned in class to a real-world
situation. It is a very short assignment so please give careful thought to how you will present your ideas.
A well-structured assignment of this length should include an introductory paragraph, ~2-3 paragraphs
of background and analysis (mostly analysis!) and a concluding paragraph.
Your task is to identify an issue - e.g. in relation to ethics generally, personal responsibility, public value,
ethical frameworks and space, public interest, corruption, monopolies, philanthropy, etc. - and analyze it
based on class readings and other material. You may for example, choose to study a local or regional
public project that may have been negatively influenced by philanthropy, monopoly, or corruption, or
where a public-private partnership or contracting of services may have had a negative effect on public
value and/or eroded trust in government.
Focus on the players involved and whether their actions or activities strike you as reflecting a successful
or failed approach to ethics and leadership. If it appears to be a positive model, explain why and
highlight what you consider as potential best practices. If it appears to be a failed or less than optimum
example of applied ethics or leadership, explain why you think that’s the case, along with
recommendations on how the situation might be handled more appropriately. Keep in mind that many
situations may potentially reflect both positive and negative aspects of what may be considered the
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signs of ethical leadership. The important thing is for you to convey your thoughts and analysis clearly
based on what you have learned in class thus far. Your overall assignment should include at least three
references to readings and other material included in the first three course modules (using a correct
citation format of course!).
(Hint: If you’re feeling stuck in finding a topic or story, it may be helpful for you to look at the glossary of
terms included in the modules each week – that might help refresh your memory on the range of topics
and issues addressed by or associated with leaders in public and other sectors. And try to focus your
search via online or print media sources on those sections that address government or political action,
as well as the reports on business and corporate activity. Remember that for better or worse, the news
is full of stories and reports of how leaders have either impressed or failed their constituents. If you still
feel stuck, don’t hesitate to reach out to the instructor or TA at least a week before the due date, with a
couple of options for consideration.)
Assignment 2: Case/Film Study Analysis - Group assignment. (Instructions are also included in Learning
Module 4.)
Due: Wednesday, February 10, 2021 (1 group submission, maximum 1350 -1500 words + references,
double-spaced, 11 or 12 font)
For your second assignment you are asked to work in assigned groups of 3-4 to reflect on and analyze
Tasha Hubbard’s film, Two Worlds Colliding? (National Film Board of Canada: 2005). The link to this film
can be found in Module 4.
Each member of the group should watch the film. Then together as a team, you should discuss and
prepare one combined group written submission that addresses the following three questions:
1. Where do you see examples of ethical leadership in the film? Where do you see examples of
unethical leadership?
2. Would you describe the unethical behaviour of Saskatoon Police in this case as corruption? Why
or why not?
3. Hubbard's own films have been greeted with hostility (particularly in social media) by people
who disagree with her framing of events and situations. What does her work share with
whistleblowing?
Your overall written submission should consist of an introduction, 3 sections (each corresponding to one
of the three questions above) and a conclusion. Though not necessary, group members may find it
helpful to assign members of the team to take responsibility for leading preparation of certain sections
and/or the overall presentation (though the content of the entire submission must still benefit from
everyone's insights through your exchanges as a group). Alternatively, the presentation could also flow
like a report on deliberations with indications of which member of the group thought what and why for
each question (this can be particularly helpful where there are strong differences of opinion). You could
also choose a format that combines both approaches. Regardless, your analysis should be informed by
what you have learned in the first four weeks of the course, and submissions must include reference to
at least two readings or other material (beyond Hubbard’s film itself!) from Modules 1 to 4 in response
to each question above (so at least 6 required readings must be referenced in the overall paper).
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Grades will be assigned collectively so it is important for everyone to contribute extensively and
equitably to the final product. This assignment is also an exercise in teamwork (a huge part of
leadership) so each student will also be asked to provide an evaluation of how the group worked
together with individual scores (out of 5) assigned by each member for each of their team members
(including themself). While final grades for this Assignment 2 (15 points total) will be based on the
overall grade for the written submission, team member evaluations of individual contributions will be
averaged with similar group evaluations (also out of 5) undertaken as part of Assignment 3 (also a group
assignment). So 5 points total will later be allocated for each student's overall group work participation
in the course based on the average of the team evaluations they receive from team members for
Assignments 2 and 3.
Note: Though not a required part of your response, the following additional questions may also assist
you in your group discussions and analysis of Hubbard's film:




What risks did the police officer who believed Darrell Night take, if any?
Did the Saskatoon Police practice due diligence in investigating Night’s claims?
What organizational cultural factors permitted grave wrongdoing by public servants (police) to
continue for so long? What broader cultural and historical factors permitted it and are these still
present?

Lastly, please keep in mind that this film covers very difficult subject matter that can affect individuals in
different ways. Please remember to be respectful in your group interactions and sensitive to the
potential impacts that your views and language might have on others.
Assignment 3: Leadership Under Pressure – Group assignment (Instructions are also included in
Learning Module 8)
Due: Wednesday, March 10 (1 group submission, 1750-2000 words + references, double-spaced, 11 or
12 font)
The COVID19 pandemic has provided many opportunities to observe leadership over the past several
months, particularly from senior elected leaders (in Canada and internationally, including Prime
Ministers and Presidents), medical health officers, WHO leaders, mayors, provincial and federal
government officials, health authorities, school boards, etc. Working in assigned groups of 4-5, you are
to each choose a leader or organization whose leadership style you’d like to analyze. Then as a group,
you are to discuss and compare your analysis to collectively identify the top best practices and models of
ethical leadership among the leaders and organizations selected, as well as any less than stellar
examples or performances of ethical leadership where appropriate.
To make this work, each member of any given group will have to choose a different leader or
organization for their own analysis and as a basis for their contribution to group deliberations and the
final submission. Each group will submit one document that will consist of multiple sections: a shared
introduction; individual sections each prepared by one student in the group (with the name of the
student responsible for that section indicated in parentheses) that provides information and analysis of
the ethical and leadership qualities of the specific person or organization they selected; a collective
analysis section based on group deliberations (about best practices and models of ethical leadership as
well as some less than stellar examples or performances); and, a conclusion that ties together the

www.schoolofpublicpolicy.sk.ca
13

Page 8 of

Subject to revision
overall paper and provides recommendations for going forward during the current pandemic or to
address future similar crises.
Based on this structure, each student will be graded according to 50-50 allocation, with half of their
grade based on their analysis of the individual person or organization they chose, and the other half of
their grade based on the shared evaluation given to all group members based on the overall written
submission (including the shared introduction, analysis section and conclusion). Individual and group
analysis of ethical leadership should be based on what you have learned from course readings and other
material with at least three references to class sources included for each individual student analysis of
their selected individual or organization.

Assignment 4: Ethical Leadership Reflection (Instructions are also included in Learning Module 12)
Due: April 9, 2021 (1250-1500 words + references, double-spaced, 11 or 12 font)
This last assignment is a culmination of everything you have learned from all the modules over the
course of the term. It presents an opportunity for you to reflect on your perceptions of leadership in
ways most pertinent to you. Essentially, this assignment is intended as a means of self-reflection on your
own leadership abilities, your learning process, and those parts of yourself you wish to develop as you
think about your own role as a leader throughout your career.
Numerous frameworks discussed in class modules have ideally now helped inform your concept of
leadership. Drawing on readings and other material from class modules, be sure to describe yourself as a
leader, the existing or anticipated context(s) in which you lead (could be within a work context, within
your academic experience, and/or another experience), your assumptions about the nature of that
context, and the definition of good leadership that informs your self analysis. In defining leadership,
describe your criteria for successful leadership and the limitations of using particular frameworks to
describe yourself and others in that way. Finally, reflect upon how your conceptions of leadership have
changed during class and how those changing perceptions might influence your leadership in the future.
This is a very personal exercise, and as such, there is no right or wrong answer. Your submission will be
graded on the level of analysis and reflection (e.g. superficial vs. deep) based on concepts and theories
discussed in class and your own self-assessment. Ideally you will be considering this exercise and
composing your essay throughout the course as your knowledge and understanding of leadership
concepts grow. Learning activities, self-tests and reflection sections embedded in various modules will
support this work and give you ideas for content. There should be references to multiple modules and
concepts covered throughout the course, with reference to at least 8 required course readings or other
material that span all three sections of the class outline.
Contributions to Groupwork
Due: Same day as 2 group work assignments – February 10 and March 10
Teamwork and collaboration is a huge part of leadership. On the same day as group work assignments
are to be submitted, students will be asked to complete a table with peer evaluation grades for all
members of their group, including themselves. Evaluations will be based out of 5 points (1, 1.5, 2, 2.5,
etc.) and are intended to reflect students’ observations about the quality and extent of contribution
made by each of their group members to collective activities. Space will also be made available for
comments where appropriate.
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Both peer evaluation exercises will be averaged to provide a final grade (5%) for student contributions
to course group work. All individual peer evaluations will remain anonymous though students can
request further information regarding their overall evaluation if desired.

SUBMITTING ASSIGNMENTS & ASSIGNMENT DETAILS
Assignments are to be submitted as Word documents via Canvas. It is the responsibility of the student to
ensure the correct assignment is submitted by the due date. Note that assignments are due by 11:59
p.m. CST (Saskatchewan time) on the due date.
Extensions and Late Assignments
Overdue assignments will be assessed a penalty of 5% per day. If you have extenuating circumstances,
contact your instructor.

USE OF VIDEO AND RECORDING OF THE COURSE
The special sessions referred to above, including your participation, will be recorded and made available
only to students in the course for viewing via Canvas after each session. This is done, in part, to ensure
that students unable to join the session (due to, for example, issues with their Internet connection) can
view the session later. This will also provide students with the opportunity to review any material
discussed. Students are not permitted to record any zoom sessions (i.e. office hours/open forums nor
special sessions) during the course, unless by special permission from the instructor.
Please remember that course recordings belong to the course developers, the University, and/or others
(like a guest lecturer) depending on the circumstance of each session and are protected by copyright. Do
not download, copy, or share recordings without the explicit permission of the instructor.
For questions about recording and use of sessions in which you have participated, including any
concerns related to your privacy, please contact your instructor. More information on class recordings
can be found in the Academic Courses Policy at https://policies.usask.ca/policies/academicaffairs/academic-courses.php#5ClassRecordings.

COPYRIGHT
Course materials are provided to you based on your registration in a class, and anything created by your
professors and instructors is their intellectual property, unless materials are designated as open
education resources. This includes exams, PowerPoint/PDF slides and other course notes. Additionally,
other copyright-protected materials created by textbook publishers and authors may be provided to you
based on license terms and educational exceptions in the Canadian Copyright Act (see http://lawslois.justice.gc.ca/eng/acts/C-42/index.html).
Before you copy or distribute others’ copyright-protected materials, please ensure that your use of
the materials is covered under the University’s Fair Dealing Copyright Guidelines available
at https://library.usask.ca/copyright/general-information/fair-dealing-guidelines.php. For example,
posting others’ copyright-protected materials on the open web is not covered under the University’s Fair
Dealing Copyright Guidelines, and doing so requires permission from the copyright holder.
For more information about copyright, please visit https://library.usask.ca/copyright/index.php. For
information on students’ rights, see https://library.usask.ca/copyright/students/rights.php, or contact
the University’s Copyright Coordinator at copyright.coordinator@usask.ca or 306-966-8817.
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Every effort has been made to trace ownership of all copyrighted material and to secure permission
from copyright holders. In the event of any question arising as to the use of any material, we will be
pleased to make the necessary corrections. The University of Saskatchewan copyright policy is available
at http://www.usask.ca/copyright/.

STUDENT RESOURCES










Netiquette information resources for faculty, instructors and students highlight the basics of
internet etiquette including how to appropriately connect and communicate in a remote
teaching and learning context. See
https://teaching.usask.ca/remote-teaching/netiquette.php and
https://studentstest.usask.ca/articles/netiquette.php).
Remote learning readiness tutorial for students. This resource engages students in learning
about the skills associated with remote learning success. Feel free to send this to students or
embed it in your Canvas or Blackboard course as a recommended or required activity. See
https://libguides.usask.ca/remote_learning.
Remote learning resources have been pulled together for students on the student.usask.ca
website. This site is update regularly. See
https://students.usask.ca/remote-learning/index.php.
Academic integrity tutorial for students. This resource introduces students to the concept of
academic integrity and guides them to better understand their responsibilities regarding
academic work, their rights, and the supports and services available to ensure they succeed
within the larger scholarly community. Feel free to embed this in your Canvas or Blackboard
course as part of your course-based activities on academic integrity. See
https://libguides.usask.ca/AcademicIntegrityTutorial.
Be Well at USask is a podcast for all members of the university community highlighting campus
initiatives and resources designed to engage and support. Included are episodes on how to
thrive at university, transitioning to remote learning, academic supports, career planning in a
crisis, as well as many other student supports. See
https://www.youtube.com/playlist?list=PLQptLdMDrox2_HZ0XAfHQW6DZoQOhoXes.

ADDITIONAL EVALUATION INFORMATION
More information on the Academic Courses Policy on course delivery, examinations and assessment of
student learning can be found at: http://policies.usask.ca/policies/academic-affairs/academiccourses.php
The University of Saskatchewan Learning Charter is intended to define aspirations about the learning
experience that the University aims to provide, and the roles to be played in realizing these aspirations
by students, instructors and the institution. A copy of the Learning Charter can be found at:
http://teaching.usask.ca/about/policies/learning-charter.php.

DEU Writing Centre - Quality writing help for free!
Anyone taking a distance class (online, independent studies, televised, or multi–mode delivery)
administered by the DEU can use this free service. The Writing Centre provides tools and support to help
you write effective essays, reports, or reviews. Simply submit a project draft, and a qualified tutor will
assess your work and offer advice to improve your project. Contact the DEU Writing Centre at
http://distanceeducation.usask.ca/support/writing-centre.php
www.schoolofpublicpolicy.sk.ca
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STUDENTS WITH SPECIAL NEEDS
Students in this course who, because of a disability, may have a need for accommodations are
encouraged to discuss this need with the instructor and to contact one of the following:
USask: Disability Services for Students (DSS) – 306-966-7273.
U of R: Coordinator of Special Needs Services – 306-585-4631.

Students Experiencing Stress
Students who are experiencing stress can seek assistance from one of the following:
USask: Student Affairs and Outreach – https://students.usask.ca/health/centres/student-affairs-andoutreach.php or call (306) 966-5757.
U of R: Counselling Services – http://www.uregina.ca/student/counselling/contact.html or call (306)
585-4491 between 8:30 a.m. to 4:30 p.m. Saskatchewan time Monday to Friday.

ACADEMIC INTEGRITY AND CONDUCT
Understanding and following the principles of academic integrity and conduct is vital to your success in
graduate school. Ensuring that your work is your own and reflects both your own ideas and those of
others incorporated in your work is important: ensuring that you acknowledge the ideas, words, and
phrases of others that you use is a vital part of the scholarly endeavour. The JSGS has developed an
Honour Code (see above) that encapsulates these values.
If you have any questions at all about academic integrity in general or about specific issues, contact any
faculty member and we can discuss your questions. For more information, please see:
USask: Guidelines for Academic Conduct –
www.usask.ca/university_secretary/council/reports_forms/reports/guide_conduct.php.
U of R: Academic Misconduct – https://www.uregina.ca/president/executive-team/ed-governance-univsecretary/student-appeals/student-behaviour.html

JSGS GRADE DESCRIPTIONS
85+ excellent
A superior performance with consistent strong evidence of:
 a comprehensive, incisive grasp of the subject matter;
 an ability to make insightful critical evaluation of the material given;
 an exceptional capacity for original, creative and/or logical thinking;
 an excellent ability to organize, to analyze, to synthesize, to integrate ideas, and to express
thoughts fluently; and
 an excellent ability to apply theories to real-world problems and intersect with related
disciplines.
80-85 very good
An excellent performance with strong evidence of:
 a comprehensive grasp of the subject matter;
 an ability to make sound critical evaluation of the material given;
 a very good capacity for original, creative and/or logical thinking;
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an excellent ability to organize, to analyze, to synthesize, to integrate ideas, and to express
thoughts fluently; and
a strong ability to apply theories to real-world problems and intersect with related disciplines.

75-80 good
A good performance with evidence of:
 a substantial knowledge of the subject matter;
 a good understanding of the relevant issues and a good familiarity with the relevant literature
and techniques;
 some capacity for original, creative and/or logical thinking;
 a good ability to organize, to analyze, and to examine the subject material in a critical and
constructive manner; and
 some ability to apply theories to real-world problems and intersect with related disciplines.
70-75 satisfactory
A generally satisfactory and intellectually adequate performance with evidence of:
 an acceptable basic grasp of the subject material;
 a fair understanding of the relevant issues;
 a general familiarity with the relevant literature and techniques;
 an ability to develop solutions to moderately difficult problems related to the subject material;
and
 a moderate ability to examine the material in a critical and analytical manner.
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